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This document was authored by ARM, and published in collaboration with 
Asfari Institute. 

ARM was launched in 2010 as a grassroots collective by Lebanese feminist 
activists in collaboration with women migrant domestic workers (MDWs). 
In 2012, ARM became a registered and staffed NGO, with the vision of 
a just society where all migrants enjoy decent living and working 
conditions. ARM’s mission is to achieve social, economic, and gender 
justice for all migrant workers (MWs) and racialized groups (with a special 
focus on MDWs) in Lebanon. Our theory of change is rooted in working 
with women, MDWs, and other racialized groups to build a movement in 
Lebanon against the systems that exploit them.
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ABOUT THE ASFARI
INSTITUTE AT AUB
The Asfari Institute for Civil Society and 
Citizenship is a regional hub of a dynamic 
community of academics, practitioners, 
policymakers, activists, and members of 
the general public interested in exploring 
traditional and innovative forms of collective 
actions, locally-grounded policy debates 
and in advancing realistic solutions to 
the obstacles to effective civil society and 
citizenship in the Arab world. 

In doing so, the Institute provides training 
workshops and programs beside regular 
teaching at AUB, encourages and provides 
evidence-based research in areas related 
to political participation, accountability 
and good governance, produces policy/
practice recommendations to improve 
citizens’ engagement and civil society roles in 
mediation, deliberation and self-organization. 

It also promotes public awareness of civil 
society and civic engagement best practices 
in the region through its monthly meetings 
and seminars and stimulates fruitful dialogue 
among the region’s varied publics through 
its programmatic activities of workshops, 
conferences, blog and publications. 

The Asfari Institute is a research center based 
at AUB since 2012 and is a solid partner in 
consolidating AUB commitment to serve, 
educate and engage the Lebanese society. 
The Institute is mobilized to develop a new 
minor program on civil society and collective 
action with relevant AUB faculties. Among its 
new activities is the consolidation of three 
new lines of work: Civil Society Law and 
Governance, Culture as Resistance, and Civil 
Society in Conflict and Post Conflict Setting. 
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Acronyms
ARM   Anti-Racism Movement

DW   Domestic Worker

FGD   Focus Group Discussion

GOL   Government of Lebanon

GSO   General Security Office

ILO  International Labor Organization

IOM   International Organization for Migration

LBP   Lebanese Pounds

MDW   Migrant Domestic Worker

MOL   Ministry of Labor

MW   Migrant Worker

Non-MDW  Non-migrant domestic worker

SEDW   Self-employed Domestic Worker

SORAL   Syndicate of Owners of Recruitment Agencies in Lebanon

USD   United States Dollars

1 This term was inspired by the Self Employed Women’s Association (SEWA),  an Indian trade union with a membership 
base of over 1.5 million (2018) poor, self-employed women workers from the informal economy across 16 states in 
India. 

A Note on Terminology
Self-employed domestic workers (SEDWs)1 are independent domestic workers who usually do 
not live in the same house as their employer and who work for several employers to make ends 
meet. They are commonly referred to as “freelancers’’or “live-out” workers. We chose the term 
se em o ed  s t e most cc r te nd tonom rming term

on migr nt domestic or ers non s  re or ers o en to e residents o  e non 
nd did not migr te ere or t e s eci c r ose o  nding em o ment  T e  re eit er 
e nese n tion s  or re gees nd erm nent residents o  e non rom redomin nt  
r ic s e ing co ntries  inc ding estine  ri  nd r  



PREFACE
This report is the result of collective work and cumulative thinking that 
happened over the course of two years among staff of the Anti-Racism 
Movement (ARM) and with members of the extremely diverse migrant 
communities in Lebanon, at a time when the country is witnessing an 
unprecedented decline from bad to worse.

The information presented here was primarily collected to inform an 
advocacy campaign to improve working conditions for SEDWs. The idea 
behind the campaign was to accompany the trend of self-employment 
among domestic workers which emerged organically, and to ensure that 
workers actualize the potential for self-advocacy and organizing in this 
new mode of employment.

We offer here our observations and preliminary conclusions to caution 
against future threats to domestic workers’ rights, and to help identify 
opportunities for change. 

T is is an in itation to all ractitioners in t e interconnected elds o  
migrant rights, workers’ rights, and women’s rights, to reactivate our 
roles as listeners and e ercise some fle i ility to ada t o r strategies and 
tactics to new realities.
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igr nt or ers s  in e non eged  n m er 
207,696 individuals today,1 a decrease by almost half 
from the 400,000 estimates that pre-dated 2019. 
This sharp decrease is the direct result of a series of 
intert ined o itic  n nci  nd economic crises t t 
c min ted into t e oss o  e o  t e e nese o nd 

 e non is in  st te o  fl  nd so re  o  its 
m r ets  T e domestic or m r et is no e ce tion

o  s t e domestic or m r et c nged ost  
nd t t re c nges c n e e ect to see in t e 

ne t e  e rs  T is n tic  re ort ims to resent 
t e emerging trends in t e domestic or m r et  t 
t e e e s o  o ic  go ernment  ic disco rse 
go ernment nd medi  nd on t e gro nd or ers  

employers, and brokers). 

t t e o ic  e e  t e go ernment i ed to cre te n 
en ing en ironment or t e gro t  o  its rod cti e 
econom  e ding to m ss nem o ment nd  tr de 
de cit ic  c sed t e co ntr  to emorr ge  
do rs  R t er t n im ement s stemic c nge 
t ro g  economic o icies  t e go ernment re r med 
its s stemic i re s t e res t o  non e nese 

or ers occ ing e nese o s  T e go ernment t en 
so g t to dri e o t t e migr nt or orce nd re ce 
it it   ne  e nese or orce  it  t e romise o  
im ro ed or ing conditions  T e go ernment c ed 
these policies with the introduction and perpetuation of 
mis e ding n rr ti es t t sc ego t migr nt or ers 
or t e s ort ge o   do rs in t e co ntr s reser es  
s e  s t e r m nt nd incre sing nem o ment  

In parallel, the media fueled the competition between 
e nese nd migr nt or ers nd c ed on e nese 

women to reclaim paid domestic work. 

1 ntern tion  rg ni tion or igr tion  igr nt resence onitoring  se ine ssessment  Ro nd  g st  e non tt s
re ie e int sites re ie e int es reso rces se ine Re ort R d

n t e gro nd  domestic or ers nd t eir em o ers 
re oring i e o t inde endent domestic or  o er 

the previously pervasive live-in domestic work model. 
Recr itment gencies nd c e ning com nies re 
str tegic  sit ting t emse es s intermedi ries 
between self-employed domestic workers (SEDWs) and 
em o ers  on migr nt domestic or ers e nese  

estini n  nd ri n n tion s  dri en  necessit  
re entering t e domestic or m r et  t o g  in er  

limited numbers. 

ontr r  to migr nt or ers o need ccess to  
do rs to s st in t eir mi ies ro d  non s 

re content it  eing id in  s  res t  t eir 
entr  into t e m r et  t o g  timid  nc ors t e o r  

ges o   domestic or ers in t e o er es  e
em o ed domestic or ers re setting t eir r tes 

sed on  n m er o  ri es ic  re res ting in 
ig  di ersi ed ges t t r nge rom   to 

  er o r e i ent to   t t e time 
of input). 

Executive Summary 



9

or t e st t ree dec des  e non s een e i  
re i nt on s s t e rim r  ro iders o  ig  
valuable but severely undervalued labor, such as 
domestic work and care work. Without a social safety 
net ic  co d o er residents ord e c re ser ices  

eo e e ong de ended on i e in domestic or ers  
ere   i es in er em o er s o se nd ro ides 

ser ices r nging rom c e ning  to coo ing to c ring or 
children, elderly, and people with illness or disability, to 
pet care and other household services. 

ccording to t e ntern tion  rg ni tion or 
igr tion  o er  s resided nd 
or ed in e non rior to  2; 250,000 of those 

migr nt or ers ere domestic or ers  3 DWs’ lives, 
or  nd residenc  in e non re go erned  

the Kafala (sponsorship) system. Domestic work is 
e icit  e c ded rom t e or  4 which means 
t t domestic or ers re denied sic or rig ts 
s c  s minim m ge  t e rig t to orm nions  nd 

rotection rom se nd e oit tion  set or ing 
hours, holidays and sick leave, etc.

ter t e end o  t e e nese ci i  r e r  s  t e 
domestic or  ind str  s ooming  s it gener ted 

rge ro ts or di erent rties t t e e ense o  s  
i erent rties  ot  in t e ic nd ri te sectors  

m de ig n nci  g ins t ro g  t e di erent ees t e  
c rged in t is rocess  rom recr itment gencies ot  
in e non nd in co ntries o  origin  to t e ener  

2 e eing nd ec rit  o  igr nt or ers in e non eterior te ince eir t st
tt s iom int ne s e eing nd sec rit migr nt or ers e non deterior te eir t st

3  rds i s or e non s igr nt omestic or ers Rise
tt s r org ne s rds i s e nons migr nt domestic or ers rise

4 rtic e  o  t e or  o   e tem er 
5 T e s d  ind str  t t e oit e non s  or ers tt s t in tri ng e net content o ds e ning

T e d nd stries T t E oit e nons or ers d
6  R id i gnostic ssessment o  Em o ment m cts nder  in e non

 tt s i o org cms gro s ic ed em doc ments ic tion cms d
7 ssessing t e m ct o  t e Economic nd  rises in e non

tt s docs org i doc ments do n o d
8 tt s rm e non org content rosec te em o ers o ndon domestic or ers no

ec rit  ce  t e inistr  o  or  ic 
not ries  medic  or tories nd ins r nce rms  T e 

 s stem gener tes more t n mi ion in 
e endit re nn  5 T e g re is i e  m c  ig er 
t n t is i  e cco nt or s onsors o c rge mone  
or tr ns erring  t eir s onsors i  o   to not er 

em o er  nd ot er ctors o indirect  ene t rom 
t is conte t

T e co se o  t e e nese econom  ong it  t e 
ndemic  s neg ti e  ected t e o  m r et or 

most eo e residing in e non  c sing  e o  
unemployment and social and economic destitution. 

t e st  ri te sector o s ere ost et een 
October 2019 and June 2020. 6 n   o  e nese 

or ers   o  estini n or ers  nd  o  ri n 
or ers re orted t t t eir o  sec rit  rem ined 
n ected  t e crisis  7 T e rest eit er ost t eir o s 

or faced salary reductions.

T e crisis d rming e ects on s in gener  
ndreds o  s ere id o  o ten in degr ding 
s s c  s t eir em o ers ndoning t em in ront 

of their embassies with no money (most had unpaid 
ges  nor   c  to t eir ome co ntries 8 R  

has always received complaints of underpaid and 
n id ges rior to  o e er   m r ed 
 signi c nt incre se in t e n m er o   c ers 

o mentioned non ment o  ges  re c ing  
callers for that year while the number was 47 callers in 

        Context
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2019. 9 s s c  t e crises e e cer ted n re d  
rampant practice. This was mostly due to business 
closures, households’ inability to pay salaries, and 
e icit eno o i  e ressed  t e nd ords to rds 
migr nt ten nts  T is triggered  e o  m ssi e 
o nt r  re tri tion  or e c tion  o  s it  t e 

medi  re orting  migr nts e ing t e co ntr  
in 2020.  10

ccording to t e  e ore t e e nese economic 
crisis, women constituted 92.7% of workers involved in 
domestic or   o  t em ere non e nese nd 
97.2% were informally employed. 11

it  t e de reci tion o  t e e nese o nd  more 
t n   t e st m orit  o  o se o ds c n no 
onger ord t e ges o   i e in  et t e need 
or c re or  rem ins ig  nd entire  re eg ted to t e 
ri te s ere o  t e o se o d   ndeed  t e signi c nt 

g s in soci  rotection e e t not e c re g s in 
o se o ds ic  most o ten re  nd re e ected 

to e  ed  omen  re or  in e non is not 
seen as the responsibility of the state, but rather as a 
n t r  occ rrence it in o se o ds t eged  no 
cost  e nese omen s rd soci  mo i it  c me t 
t e e ense o  migr nt omen ose ro ision o  c re 

or  s e  nder ed nd e oited to ens re 
t e soci  re rod ction o  t e e nese or orce  

9  E   ET   T  T E T  E   T E TTEE  T E E T   R  R T  nti
R cism o ement   

tt s rm e non org content e non ci i societ s mission t session committee e imin tion r ci discrimin tion
10  oreign orers e e e non  tt s cgro t tc c ter oreign orers e e e non en

11  R id i gnostic ssessment o  Em o ment m cts nder  in e non
tt s i o org cms gro s ic ed em doc ments ic tion cms d

12 igr nt resence onitoring  se ine ssessment  Ro nd  g st  e non
 tt s dis cement iom int re orts e non se ine ssessment ro nd  

T e c rrent n m er o  migr nt or ers in e non is 
estimated at around 207,696. 12 i en t e decre se in 
t e n m er o  s  nd t e ro ected incre sing need 
or c re or ers  e c n ro ect t o r e  trends t t 

e re d  emerged nd i  contin e to m ni est on 
 rger sc e   t e s i t rom o se o d re i nce on 

i e in domestic or ers to t eir iring o  inde endent  
self-employed domestic workers by the hour; and 2-  an 
incre sed i ingness to eng ge  non migr nt domestic 

or ers non s  o  e nese  estini n  nd 
ri n origins  

T e c nges in t e o  m r et ro g t or rd 
estions reg rding o  t is i  im ct se em o ed 
s  recr itment gencies  nd c e ning com nies  

Thus, this practical research was conducted by the 
nti R cism o ement in e non to e  s nd o r 
ies nderst nd t e emerging conte t nd str tegi e 

ccording   resenting  s m e o  t e c rrent 
r ctices o  domestic or  recr itment nd ges t 

t is moment in time  s t e e nese economic crisis 
contin es to intensi  T ese ndings o d eed into 
o r d oc c  or digni ed domestic or  or  
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The 2019 crises have had a noticeable impact on 
domestic or in e non  T o g  t e tterns 
emerging rom t ese crises re sti  in fl  some trends 
can already be observed which can have a profound 
impact on the sector.

T is re ort ims to ns er t e o o ing estions  o  
s t e m r et or domestic or  c nged in e non 

since  t trends c n e o ser e in re tion 
to public opinion towards domestic work, supply and 
dem nd  or ing conditions  nd demogr ic s i ts 

mong t e or ers

Data Collection
T is er is  com i tion o  d t  t t t e R  

d oc c  te m co ected or t e r ose o  nning n 
d oc c  c m ign to r ise t e ges nd im ro e t e 
or ing conditions o  E s  r rim r  o ecti e 

s to g t er in t rom t e di erent st e o ders 
t t o d in orm o r c m ign str teg  o ecti es  
and tactics. The decision to write up our observations 

nd dissemin te t e ndings in t e orm o   er on  
o o ed o r re i tion t t t is in orm tion is not et 
ccessi e n ere e se  ost o  t e e isting iter t re 

on s in e non is eit er o td ted re  
crises  or descri ti e r t er t n n tic  T e riting 
e ercise s on  second r  to t t o  d oc c  ic  
e ins  o r met odo og  is not n c demic 
one  r o ser tions stem rom o r e erience s 

d oc tes or migr nt or ers  rig ts nd re er  
m c  gro nded in t e r ctic  n ot er ords  e re 
ess concerned it  t eor  nd more ge red to rds 
the useful and actionable.

r rese rc  re ied on d t  rom e so rces in order 
to ro ide di erent nt ge oints or n sis  e t en 
tri ng ted  t e in orm tion to e ose emerging 

tterns in t e domestic or m r et nd o ered o r 
o n n sis nd ro ections

1. Focus Group Discussions (FGDs) and workshops 
with MDWs

R  cond cted e s in ri   it   tot  o   
se em o ed s rom di erent co ntries  inc ding 
Et io i  meroon  Togo  or  o st  d g sc r  

eneg  enin  ri n  en  i i ines nd 
ierr  eone  T e oc s gro s ere cond cted in e 
ng ges ccording to t e or ers  re erence r ic  
m ric  Eng is  renc  nd in  n ddition  
R  org ni ed t o ee end or s o s in g st nd 

September 2021 with a total of 51 participants while 
ens ring  di erse re resent tion o  n tion ities nd 

ro iding sim t neo s inter ret tion in r ic  Eng is  
and French.

T ro g  o r con ers tions it  migr nt or ers  e 
so g t to nderst nd t eir c rrent or ing conditions  
t e c enges t e  re cing  nd t e degree o  

ni ormit  or di ergence o  or ing conditions cross 
t e migr nt comm nities  T e s nd rts o  
t e or s o s osed t e o o ing estions to t e 

rtici nts

• ince en e o  een or ing s  ree nce 
 inde endent  se em o ed domestic or er

• Why did you shift from live-in work to self-
em o ment

• o  do o  nd or  o  do ne  em o ers 
re c  o

• o  m c  re o  getting id er o r
• o  m n  o s do o  e er ee   mont  s 

it eno g  or o  to i e on
• o  did ree nce or  c nge ter t e crises

° s it e sier or rder or o  to nd or
° re o  getting id more or ess t n e ore

2. Survey with non-migrant domestic workers

R  cond cted  indi id  one inter ie s it  se
em o ed non migr nt s  on migr nt  ere re ers 
to eo e o reside in e non s  res t o  ctors 

nre ted to see ing o  o ort nities  n t is conte t  
non migr nt  re ers to eo e o e  e nese 

n tion it  eo e orn in e non  nd eo e 
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see ing s m in e non  r s m e inc ded eig t 
domestic or ers o  ri n n tion it  o r o  e nese 
n tion it  t o o  estini n n tion it  nd one o  

d nese n tion it  t o  t e e e en non e nese 
o rtici ted  e re orted residing i eg  in t e 

co ntr  t ree resided eg  nd t e rest did not 
respond. All the interviews were conducted between 

 nd ne 

T e one inter ie s t c e se em o ed non migr nt  
domestic or ers residing nd or ing in e non to 

nderst nd t eir c rrent or  conditions  e ect tions  
nd t eir erce tion o  t e m r et nd rg ining 

power. 

T e estions ere t e o o ing  

• ince en e o  een or ing s  ree nce 
 inde endent  se em o ed  domestic or er

• o  o ten do o  or  s  domestic or er  
rt time   time  occ sion  

• t t e o  o s do o  s eci c  do
• o  m c  re o  getting id er o r
• o  m n  o s do o  e er ee mont  
• t do o  t in  o d e  re son e ge 

or someone in o r osition  
• o  do o  nd or   o  do ne  em o ers 

re c  o  
• What conditions would you ideally like to impose 

on o r em o er
• t simi rities nd di erences in or  

conditions do o  t in  o  e it  migr nt 
domestic or ers

•  s e s or ing s   e ore t e crisis  
• s it e sier or rder to nd o s
• re o  getting id more or ess t n e ore  
• id n t ing e se c nge in o r or  

conditions   so  t  
 s e s not e nese  

• o o  e  id residenc   doc ment  
• re o  registered it  t e R s  re gee  

3. Survey with local cleaning companies

R  cond cted one inter ie s it  re resent ti es 
rom ten oc  c e ning com nies  e sed se don ms 

en cont cting c e ning com nies since m n  o d 
not speak to us otherwise, potentially out of fear that 
t eir si e or r ctices o d e e osed

n ddition to c e ning ser ices  t o o  t e com nies 
o er coo ing ser ices  nd t ree o  t em o er dee  

c e ning ser ices ic  inc des c e ning rnit re  
mo ing rnit re  nd est contro  ne com n  o ers 

sitting nd e erd  c re in ddition to c e ning 
nd dee  c e ning    t e inter ie s ere cond cted 
et een  nd ne 

The interview aimed to identify the most recurrent 
c ient dem nds  e ect tions  nd i ingness to  
or domestic or  nd ot er t ome c re o o ing t e 

crisis.

T e estions ere t e o o ing  
• ince en e o  een em o ing ree nce 

domestic or ers
• t re t e ser ices o  ro ide
• rom ic  n tion ities re o r or ers  s 

t is s i ted in t e st co e o  e rs
• o  do o  nd nd re c  o t to or ers   
• o  do o  nd nd re c  o t to c ients
• o  m c  do o r c ients  er o r  
• o  m c  re o r or ers id er o r
• o o   or ers d i   ee   mont
• Do you pay or ensure your workers’ 

tr ns ort tion
• o o ing t e crisis  is it e sier or rder to nd 

c ients
• o o ing t e crisis  is it e sier or rder to nd 

or ers
• re t e c ients ing ess or more t n e ore
• o o r c ients s o  re erence  di erent ges 

or n  n tion ities

4. Media content related to domestic work

R  com i ed  on ine rtic es o t domestic or  
osted on di erent on ine t orms  in Eng is  or 

Arabic, between December 2019 and July 2021. This 
online content complemented our research to provide 
insig t into medi  nd st te n rr ti es ro nd domestic 

or  o o ing t e crisis  nd etter nderst nd t e 
go ernment  res onse to emerging trends in t e 
domestic labor market in order to foresee future 
c enges nd o ort nities

5. Online job posts requesting domestic work

R  com i ed t o s m es o  on ine d ertisements 
 indi id s nd instit tions oo ing to ire 

domestic or ers  T e rst s m e consists o   o  
d ertisements osted et een   nd  ne  

T e second s m e consists o   o  d ertisements 
osted et een  g st nd  e tem er   ot  
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s m es ere co ected rom   o r on ine 
t orm ere eo e o er ser ices nd goods or 

s e s indi id  se ers or re est ser ices nd goods 
s ers  nd rom i n Troc  nd not er ic 
ce oo  gro  t t d ertises c ncies nd ser ices  

ot  s m es inc de osts  c e ning com nies  
ri te instit tions rest r nts  ote s  o ces nd 

private businesses) and individual employers.

rom e c  o  ost  e e tr cted t e ro osed 
s r  or ing o rs  t e o  o  c e ning  e der  
c re  sitting  etc  o  oc tion  nd ro osed 

ene ts  i  n  tr ns ort tion  ins r nce  etc  T is 
online sample allowed us to assess the employers’ 

i ingness to  or domestic or nd c re or  
nd t e or  conditions on o er  it o t ris ing n  

bias or intentional concealment which may result from 
inter ie ing em o ers direct

Challenges and Limitations

1. Small Sample of non-MDWs

inding  signi c nt s m e o  non migr nt domestic 
or ers ro ed di c t  des ite o r di ersi ed 

o tre c  met ods o t ined e o
- An open call circulated on WhatsApp and posted 

on soci  medi  see ing cont cts t ro g  
c e ning com nies nd org ni tions or ing 

it  ri n nd estini n re gees
- A call broadcast both on social media and within 

ot er s nd cti ists gro s or ing on 
t e gro nd on di erent or or soci  iss es  
in iting or ers to rtici te in t e s r e  to 

e  im ro e or ing conditions or domestic 
workers;

- o d c ing c e ning com nies in n ttem t 
to reach domestic workers. Companies refused 
to share the contact of their workers, even after 
s ggesting t e  t e t eir consent  T is m es 

s estion t e conditions t e or ers re 
s ected to  nd r ises estions o t  
their employers would refuse to let them talk to 
researchers;

- The most successful outreach method was that 
of word of mouth. Almost all the respondents 

ere re c ed t ro g   common c int nce 
who put us in touch with them. 

Some workers who received the announcement did not 
e ress interest in rtici ting  ic  co d s ggest 
that they do not necessarily believe in the possibility of 
im ro ing or ing conditions  ome or ers e ected 
to be paid or receive services for their participation. One 

or er e ressed concerns reg rding er em o er 
no ing o t er rtici tion nd o ding it g inst 
er  not er e ressed simi r concerns reg rding er 

husband. 

T e si e o  t e s m e o  non migr nt domestic 
workers (15 participants) limits our ability to draw 
de niti e conc sions concerning t is rtic r co ort  

e ert e ess  t e in orm tion e g t ered constit tes 
 good st rting oint nd o s or  re imin r  
nderst nding o  non migr nt domestic or ers  

conditions nd sit tion  nd t e e ects o  t e c nges 
in t e o  m r et on t eir ges  o ort nities nd d
to-day lives. 

2. Discordant Data

T e nderst nding o  e  terms s c  s time  
nd rt time  di ers gre t  mong or ers  

employers, and companies, as well as within each of 
t ese c tegories  T ese terms do not re er to t e s me 
n m er o  d i  or ee  or ing o rs cross d t  
sources. As a result, we could not always infer hourly 
r tes rom mont  ges nd co d not s resent 
a comparative analysis across samples.  

3. Fluctuation of the currency

ince t e eginning o  o r rese rc  in   t e 
e o  t e e nese o nd s re e ted  en 

nd risen   signi c nt m rgin  T is me ns t t t e 
n m ers e re resenting ere i  e re d  
become obsolete by the time of publication. Our data is 
sti  e  o e er  s t e signi c nce o  t e g res 
does not only lie in their actual value but also in their 
relationship to one another.
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Government Discourse
Scapegoating “Foreigners” for Rising Unemployment

T e o ernment o  e non o  s stem tic  
so es itse  rom n  res onsi i it  or t e e onenti  

rise in nem o ment mong t e e nese o tion  
 ming oreigners or t e c  o  o  o ort nities  
it  no re  str teg  to co nter nem o ment  

e nese o ci s  m nici ities  s ndic tes  nd t e 
medi  e o ten ro osed t ing c  o s rom 
oreigners s one o  t e m in so tions t e ot er eing 

dri ing t e e nese eo e o t o  t e co ntr  

This pattern is not new, and has been observed since 
t e eginning o  t e infl  o  ri n re gees into 
e non  n  n  eer  o  s o ed t t  o  
e nese n tion s e ie ed t t ri ns ere ste ing 

t eir o s   13

Since June 2019 when former minister of labor Camille 
o s eim n nno nced is str teg  to com t 

i eg  oreign or ers  t e go ernment disco rse on 
unemployment became systematically coupled with the 
need to c r  t e i eg  em o ment o  migr nt or ers 

nd re gees  s  str teg  c e r  st tes t t 
i eg  o r e es m n  neg ti e o ts on t e 

soci  nd economic sec rit  or t e e nese citi en 
s c  s crimin  cti ities  s e  s sending mone  
o tside e non in ddition to se ere nem o ment 

mong t e e nese o t  14 o s eim n s str teg  
re ied on  n tion ide cr c do n t rgeting oreign 

or ers nd t e sinesses em o ing t em  

13 ri ns cc sed o  ste ing e nese o s   tt s eer com ne s s ri ns cc sed o ste ing e nese o s
14 ction g inst eg  oreign Em o ment on t e e nese Territor   ne 

15 tt s r indo net e non ne s tm
16 inister o  or rges nem o ed  t e o s i  o s  tt s it s m

17 inister o  or rges nem o ed  t e o s i  o s
 tt s it s m

18 tt s it i
19 tt s eer com ne s e nons economic crisis nd its domestic or ers

20 tt nn e go r s o ne s
21 tt s c com r ic trending

T e direct in  et een oreign or ers nd 
nem o ment s ro g ted  t e medi  nd 
o itici ns i e  nd gr d  st rted t rgeting  

s   n rr ti e re io s  t rgeted to rds ri ns 
nd estini ns e c si e  t t e eginning o  

 ormer minister o  or mi e o s eim n 
considered t t one o  t e iggest ccom is ments 
d ring is m nd te s t e n or reg ri tion o  
oreign or ers  in e non  st ting t t it s cceeded 

in cre ting t o s nds o  o  o ort nities or e nese 
eo e  re cing  oreigners  15

n n r   ormer minister o  or mi  
o i  o en  st ted t t t s di c t to cre te 

o  o ort nities in t is econom  nd dmitted t e 
c  o   com re ensi e go ernment n to ddress 

the unemployment crisis.16 nste d s e s ggested 
c m igning to enco r ge e nese to t e o
s i ed  o s t e  o d not s  or  in  in order 
to re ce s st ting t t riorit  m st e gi en to 
t e e nese  17

Scapegoating Foreigners for the Dollar Shortage

it  t e st rt o  t e ree  o  t e e nese ir  
go ernment o ci s nd medi  o t ets resorted to 

ming migr nts or c sing t e co ntr s s ort ge in 
 do rs  sending mone  to t eir ome co ntries  

o itici ns nd o rn ists sed e rmongering g res 
en re erring to t ese remitt nces  it o t citing n  

met odo og  or so rce  g res i e  mi ion  18,  
 i ion 19    i ion  20  nd t ree rters o  

our money” 21 became widespread in the media. 

Emerging Trends in Discourse   
    and Policy 
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em er o  r i ment e r n ssi  cc sed s 
o  sending  to  i ion  in remitt nces to t eir 
co ntries o  origin e er  e r  i e ormer minister 
o  or mi e o s eim n  cited  g re o   i ion 

 r i  t e i e o  ormer rime minister 
ss n i  c imed t t t ree rters o  o r mone  

is eing sent ro d

The only publicly available estimate which followed 
n ct  met odo og  s t e one re red  

n orm tion ntern tion  T e rese rc er o mmed 
mseddine estim ted t t t ere re  s in 

e non  o  ic   re domestic or ers om 
e deemed nnecess r   nd o ere eged  

res onsi e or sending  mi ion  ro d 
annually. 22 et t e met odo og  s fl ed s it did 
not cco nt or t e er si e ge t e t rom ic  

s s ered  nor t e nder ment o  ges t t 
s dr stic  red ced s  i it  to   nd 

transfer it abroad.

Despite the evident fabrication of the numbers, the 
medi  e t re orting on t ese remitt nces t ro g o t 
the crisis as one of the central contributors to the 
co ntr s n nci  co se  T ese n m ers ere t en 

sed to enco r ge e nese or ers to  t eir rt 
in oiding t is do r dr in ge  re cing t e migr nt 
workers in the positions that they occupy.

Government Policy Towards MWs
Reduce the Number of Migrants in the Country

T e s stem tic sc ego ting o  s s ccom nied 
 c s or o icies to remed  t e neg ti e e ects o  t e 

migr nt or orce on t e co ntr s econom  mong 
ot ers  e r n ssi  ro osed  t  on s onsors o  

22 tt s m r i com r ne s s o

E
23 tt nn e go r s o ne s
24 tt s m r i com r ne s s o

E

25 tt s mt com e s

26 جدول مقارنة اجازات العمل للأجانب 2019-2020 

tt s or go Tem i es ecedc c e c e c d
27 170 ألف عاملة وعامل أجنبي غادروا لبنان 

 tt s mont m g ine com r rtic e desc

s  it  t e fl ed o ecti e o  red cing t e n m er 
o  s in e non     er mont  or t e 

rst domestic or er s onsored     or t e 
second and $ 150 for the third. 23 Similarly, Information 
ntern tion  rese rc er o mmed mseddine 

s ggested t t t e go ernment s o d im ose  t  o  
 nn  en recr iting n  domestic or er  

which will lead to a reduction in their number by half. 24

t o g  s c  r itr r  ro os s ne er m teri i ed  
t e  nd t e  did en ct  n m er o  o icies 
t t res ted in t e red ction o  t e n m er o  migr nt 
workers in the country. These policies may have well 
coincided it  t e desire o  m n  s to esc e t e 
deterior ting conditions in e non  o e er  t e 
go ernment s moti e  s e idenced  t e ccom n ing 
disco rse  s to c te o  ositions or e nese 

or ers r t er t n gr nt migr nt or ers t eir is  
to leave.

n t e one nd  in ecem er  t e  nno nced 
t t in ig t o  t e ig  nem o ment mong t e 
e nese  t e  i  not ro e ic tions or t e 

recr itment o  oreign or ers  e ce t in rgent c ses  
25 This resulted in a dramatic decrease of 74% in these 

g res rom   or  ermits iss ed in  to 
11,453 permits issued in 2020. 26

n t e ot er nd  t e  ci it ted t e o nt r  
re tri tion o   migr nt or ers 27  e editing 
its e it c e r nce rocess nd gr nting mnest  to 

ndoc mented or ers  n n r   t e ener  
ec rit  ce  red ced en t  ees rom  

 er e r o erst ed to  fl t r te o    
reg rd ess o  t e n m er o  e rs since t e e ir tion 
o  t e or er s residenc  ermit  rt ermore  t o g  
t e  did not ici e t is  in r ctice  t e  gr nted 
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 e em tions rom ees to e er  erson ose n me 
was submitted by a consulate or embassy for voluntary 
ret rn to t eir co ntr  o  origin  T is inc ded eo e 
rom Et io i  igeri  n  ri n  m i  nd 

ot ers  T e  so gr nted e it c e r nce to domestic 
workers reported as “runaways” by their employers. 
T is s n e ce tion  me s re s norm  domestic 
workers who broke their contracts prior to February 

 o d e in estig ted e ore e ing t e co ntr  

T ese no ci  nd e ce tion  o icies re  t e more 
signi c nt en one considers t e mo nt o  re en e 
rom nes oregone  t e   im ementing t em  

T is indic tes t t t e go ernment s ercei ed ene ts 
rom red cing t e n m er o  s in t e co ntr  r 

o t eig ed t e osses inc rred in t e s ort term

Replace “Foreigners” with Lebanese

n r e  to red cing t e n m er o  s in t e 
co ntr  t e  s ed or em o ing e nese 

or ers in o s re io s  occ ied  migr nt 
or ers  n ecem er  t e  c ed on 

institutions and companies to “assume their national 
res onsi i it  nd re  on t e e nese or orce to 
t e m im m e tent ossi e  28

n   t e t en minister o  or mi  o i  
c ed on com nies to em o  e nese or ers 
inste d o  s nd t ed o t initi ti es t en 

 t e ministr  to cre te o  o ort nities or 
e nese or ers  re cing migr nts t ro g  or 

inst nce  e rning to coo  si n dis es 29. In reality, 
the employment prospects for Asian cuisine chefs 
in  cr m ing econom  it   str gg ing rest r nt 
ind str  is er  imited  nici ities nd ri te 
com nies  s c  s R mco nd it  e  eeded s 
c  to re ce migr nt or it  e nese or nd 
enco r ged e nese or ers to  or ositions in 
their institutions. 30

 ”وزارة العمل تتشدّد... فمَن يشمل قرارها؟ 28
tt s it

 ”وزيرة العمل تتحدث عن الرواتب.. هذا ما قالته عن الحدّ الأدنى للأجور“ 29
tt s it

30 tt s ce oo com o eir osts
 ”رئيس نقابة أصحاب مكاتب الاستقدام: إقبال بعض اللبنانيات على العمل المنزلي ليس ”ظاهرة“ قابلة للتعميم“  31

tt s it c
”»عمّال النظافة اللبنانيون: »بدنا وقت لنتعوّد“  32

tt s r com o itics
  ”نوار المولوي: جدل واسع حول دعوة زوجة رئيس الوزراء اللبنانيات للخدمة في المنازل“  33

tt s c com r ic trending
34 T eet tt s it

rior to  t ese ic st tements nd initi ti es 
to re ce migr nt or ers it  e nese or ers 
e icit  e c ded domestic or ers  T is st rted to 
s i t er  notice  in  it  t e orsening o  t e 
crisis  n   r i  t e i e o  ormer 

rime minister ss n i  ic  enco r ged 
em o ers to re  s nd em o  e nese to 

oid ddition  osses o   reser es in t e co ntr  

Despite the deliberate policy to vacate certain positions 
or t e e nese or orce  e nese or ers did 

not floc  to rds t ese c ncies s e ected  T e 
resident o  R  considered t t e nese or ers 

entering t e domestic or m r et c n not e seen s 
 gener i ed trend  nd con rms t t most em o ers 
o d re er oreign or ers o come rom di erent 

c t r  c gro nds nd t ere ore c n etter m int in 
the privacy and secrets of their households. 31 ccording 
to com nies i e R mco  er  e  e nese eo e 
e ecti e  ied or t ese ositions nd e er sti  
rem ined in t e ositions or onger t n  mont  T e 
medi  re orted t t ro nd t o t irds o  t e e nese 

o d ied or t ese o s ended  itting  32 The 
re sons cited inc ded t e tiring n t re o  t e o  ong 

or ing o rs  o  s ries  nd soci  stigm

t tements m de  ic g res con rm t t or ing 
conditions in these occupations are sub-standard and 
need to e im ro ed to rotect e nese or ers  

en i c ed on e nese omen to ecome 
s  s e romised e nese or ers etter or ing 

conditions st ting t t domestic or  or e nese 
on t e i e or ing nder  33 Former minister 

o  t e dis ced  d  reim t  d oc ted or t e 
reg ri tion o  domestic or  or e nese omen  
st ting t t t is o d inc de soci  sec rit  imited 

or ing o rs  nd n o ce t t m int ins t e rig ts 
nd d ties s in n  ot er o  34  rig ts t t ere ne er 

en o ed  s d e to t e e c sion o  domestic or  
rom t e or  imi r  ormer minister o  or 
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mi e o s eim n dmitted t t t ese o s need 
to e digni ed in order or e nese or ers to t e 
them on. 35 ormer minister o  or mi  o i  so 
repeatedly declared her intention to include domestic 

or  in t e or  s eci c  to ro ide rotection 
or e nese omen o mig t e to ecome 

domestic or ers t emse es in ig t o  t e crises  

These statements unveil the harsh reality of blatant 
r cism  i e s e een c m igning or e rs 
to im ro e t eir or ing conditions to no i  t e mere 

ros ect o  e nese or ers otenti  occ ing 
these newly vacated positions suddenly makes them 
deser ing o  go ernment ttention nd rotection  
T ese ttit des so ec o nd rein orce t e e nese 

erce tion o  s s  dis os e nd re ce e 
or orce  e isting in t e co ntr  so e  to  t e or 

g s ere needed

Media Discourse
Depoliticizing Labor

edi  co er ge s orted nd rein orced t e 
go ernment s gend  to re ce s it  e nese 

or ers  n  o t ets fl gged t e c nge in t e o  
m r et nd t e g  cre ted et een t e s  nd t e 
dem nd  T e c nges inc de c os re o  recr itment 

gencies  incre sed dem nd or e nese or ers 
in ind stri  sectors to re ce migr nts o e t  nd 
e nese omen ing t e g s  s se em o ed 

DWs. 36 t ers s ggested re cing t sed to e 
c e  or o ered  s  it  t t o  ri ns  37

es ite some reness mong ic o ci s t t 
or ing conditions re t t e root o  t e e nese 
or ers  re ct nce to t e on o s i ed o s  most 

medi  co er ge i s to ortr  t e iss e s  or 
rig ts iss e  n  one rtic e ddressed t e e oit ti e 

or ing conditions s t e c se or e nese or ers 

35 o one c res  e non s n nci  crisis nd domestic or ers  tt s eer com ne s e nons economic crisis nd its
domestic-workers

36 igr nt or ers e e en m sse  c nging i e or e nese  
tt s it

 ”العاملات الأجنبيات يهجرن لبنان: هل بدأ عهد العاملات السوريات؟“  37
tt s it d R

 ”عاملات المنازل: لبنانيّات محلّ الأجنبيّات... والاستغلال مستمر “ 38
tt s r com omm nit

39  “Migrant workers leave en masse, changing life for Lebanese” 
tt s it

 ”لبنانيات يعملن في الخدمة المنزلية ويتفوّقن على الأجنبيات“  40
tt s it r

to oid t ese o s  T e  s ggested re orms s c  
s mending t e or  nd strengt ening t e 

mec nisms o  cco nt i it  to oid e oit tion   38

The other articles mainly cite two reasons for the 
re ct nce o  e nese omen to t e on domestic 

or  soci  stigm  nd t e rc et e o  t e e nese 
or er ortr ed s s oi ed   nd nserio s  ost 
rtic es me e nese n tion s or eing  nd 

s oi ed ec se t e re n i ing to t e on o s i ed 
o s  n rtic e st ted t t t e co ntr s n nci  crisis 
t rned o t to e  essing in disg ise or some  n 
o ort nit  to c nge t e ment it  nd re orm t e 
e nese or m r et  39 That same article considered 

t t dee rooted c t r  nd soci  stigm s s rro nd 
domestic or  nd considered t e o r  ge o  

   cents t t e time t e rtic e s ritten  
to e  re son e  ge

ome too   di erent direction nd r ised t e 
d t i it  o  e nese or ers  going s r s co ering 

stories o  ni ersit  gr d tes t ing on domestic or  
or c  o  etter o tions  nd r ming t em s  good 

e m e to stress t t t ere is no s me in domestic 
or  ne rtic e tit e re ds e nese or ers t e 

on domestic or  nd o t er orm migr nts  40 without 
any basis for comparison. The intention here is to 
destigm ti e domestic or  t t e ct  o tcome 
is cing t e me on e nese omen o re se 
domestic or  r t er t n cing t e me on t e 
go ernment or i ing to rotect domestic or ers

This pervasive rhetoric becomes, in practice, a call to 
iden t e net o  e oit tion  r t er t n e imin te 

it  en o rn ists recogni ed t e di c t or ing 
conditions or domestic or  t e  s ggested re cing 
what used to be cheap care labor from Africa and 
Asia by that of Syrian workers. An article considered 
that Syrian workers will remain the only breather for 

e nese mi ies o need ssist nce it  c re or  
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R t er t n c ing or im ro ed or ing conditions 
and protection mechanisms for domestic workers 
o   n tion ities  t eir s ggestion is to tr ns er t e 

d or ing conditions rom one m rgin i ed gro  
to not er  T is r ises t e concerns o t re ic ting 
t e e oit tion t t i e in s ere s ected to 
under the Kafala system onto workers from other 
m rgin i ed gro s   41

Pervasive Sexism

r i s in it tion to e nese omen to 
ecome s s r ed contro ers  i e some rg ed 

t t t e st tement o  i em o ers e nese 
omen  gi ing t em n nci  st i it  ot ers cc sed 
er o  setting c  omen s rig ts  d  Eid  t e 

secretary of opposition political party “Sabaa”, attacked 
t e s ggestion  st ting t t e nese mot ers need 
migr nt domestic or  to e i e to o  t em to 

rs e c reers o tside t e o se o d  dismissing t e 
c reer or or ing conditions o  t ese migr nts

ot  ie s rt er ro e t t s re o ten e c ded 
rom t e rig ts disco rse nd re not s seen s 
omen ort  o  rig ts  R t er  t e  re considered s 
n intermedi r  t t t es c rge o  t e o se o d  so 

t t ot er omen  e nese omen in t is c se  re 
e to rs e etter or  o ort nities nd gre ter 

n nci  reedoms  n t is ie  domestic or  is  st 
resort or str gg ing omen r t er t n  digni ed 
o  or  id c oice  ic  ts it in direct o osition 

it  omen s rig ts  T e  so disreg rded t e ot er 
o st c es ic  m e t ese o s n ttr cti e nd on  
practiced out of despair.   42

محمد زبيب يقرأ نظام الكفالة في ظلّ الانهيار: أخشى تعميم ممارسة استغلال العمّال الأجانب على المقيمين  41
tt s it

 ”لبنانيات يكسرن الحاجز النفسي للعمل خادمات في البيوت“ 42
tt s it e

43 tt s n omen org medi e d o ce r st tes tt c ments ic tions migr nt or ers rig ts
re omens rig ts ne n d en s

T e s me stigm  t t is sed g inst s is 
er et ted nd e tended to e nese or ers s 
e   re resent ti e rom  recr itment genc  t t 

em o s e nese s dmitted e c si e  iring 
married women because they are “less of a hassle” 
than women without husbands. This attitude mirrors 
t e misog nistic e ie  t t s o d get t eir 
employers into trouble if they were able to love freely, 
or e  d ting i e  or  se  i e  t o g  not i eg  

ing  se  rtner is c stom ri  ro i ited or 
i e in s nd i e in omen migr nt domestic 

or ers o get regn nt d ring t eir contr ct eriod 
are often forced to terminate their employment and 
e e e non   t e  st  t e  re o ten s ed into 
irreg rit  ic  c n res t in i ing it o t eg  
residency or protection.”  43 In this instance, instead of 
co nting on t e em o er to monitor t eir or er s 

erson  i e  em o ers o  e nese s o d co nt 
on s nds to e ert t e s me contro  o er t eir i es  
i es nd se it
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Demand for Live-out Domestic Work on the Rise

With the freefall of the local currency between 2019 
nd  t e m orit  o  e nese o se o ds ere 

no onger e to  t e s ries o  i e in domestic 
or ers  ic  re io s  r nged et een   nd 

  er mont  44 This resulted in mass dismissals 
o  i e in domestic or ers in  nd ne  s 
e nese em o ers d incre sing  imited ccess to 

 do rs  

et domestic or ers rem in indis ens e or most 
e nese o se o ds  gi en t e com ete sence o  

ic or s sidi ed c re ser ices s c  s n rseries 
nd t ome c re or eo e o re ire ssist nce in 

their daily lives. Therefore, the need and demand for 
domestic work has not decreased. In fact, the need for 
at-home care may well have increased in the past two 
e rs  gi en t e incre sing di c t  o  nding os it  
eds en needed  s e  s t e e or it nt rices 

c rged t t e os it s  nteresting  t e st te o en  
recogni es t e indis ens i it  o  t ome c re  n ct  
in its ns to s ort t e oorest o se o ds t ro g   
r tion c rd  t e go ernment set  n m er o  criteri  or 
e igi i it  to t e rogr m ic  e c ded n  o se o d 
t t em o s  domestic or er  e ce t ere t e 

or er is ssisting n e der  erson or  erson it   
disability or illness. 45

This persistent demand for domestic workers resulted 
in  notice e c nge in t e m r et  T e dr stic s i t 
in the employers’ ability to pay led to a shift from 
demand for live-in domestic work to demand for live-
o t domestic or  t o g   minorit  o  eo e it  
means continue to employ live-in domestic workers). 

r rese rc  con rms t t t e dem nd rem ins ig  

44  re ort
45 tt s nid t n com rtic e

46  tt s mont m g ine com r rtic e desc
-

t o   on ine d ertisements re esting c ret ers 
and domestic workers, 25 were posted by individuals 
re esting n o r  or er or  ri te o se o d

In parallel, the continuation of new recruitments of 
live-in domestic workers also unveils the persistence of 
the need for domestic workers in private households. 
T o g  t e n m er o  ne  recr ited domestic or ers 
who entered the country decreased considerably from 
2018 to 2020, new recruitments did not stop completely. 
n ct  in ct  ne  or  ermits ere gi en 

to  in t e rst nine mont s o    T is is so 
 reflection o  t e ine it  it in t e e nese 
o tion  s t e m orit  o  residents s er t e dire 

conse ences o  t e crises  i e  se ect e  rem in 
completely shielded from their impact. 46

Overlap between Recruitment Agencies and 
Cleaning Companies

The decrease in the demand for live-in domestic workers 
resulted in the bankruptcy of hundreds of recruitment 

gencies  Recr itment gencies re t e rim r  ro ers 
and protectors of the kafala system. They imposed 
t emse es s t e on  eg  intermedi ries et een 
workers and employers and systematically opposed any 
policy that would decrease their power or threaten the 
s stem t t t e  ro t rom  T e circ mst nti  c os re 
o  t ese ri te o ces m es t e end o    more 

c ie e go

o e er  o r rese rc  re e ed  concerning o er  
et een c e ning com nies nd recr itment gencies  

In fact, many companies that advertise their services as 
c e ning com nies t rned o t to e in ct recr itment 

gencies  T is o er  is signi c nt or t o re sons  

        Emerging Trends on the Ground



20
Domestic work in Lebanon post-2019: Reflections on Emerging Trends

irst  t e eg  st t s nd o ig tions o  t ese t o t es 
o  com nies re di erent nd m  e n im ct on 
t e eg  mec nisms t ro g  ic  t e  c n e e d 

cco nt e  or e m e   decision  o   
concerns recr itment gencies t t re registered s 
s c  t  nd does not inc de c e ning com nies  
T is decision go erns t e r ctices o  recr itment 

gencies  s c  s cing  c  on t e n m er o  
s t t e c  genc  c n ring into e non er 

e r c ed t  s er e r s er rtic e 
13). Secondly, this overlap indicates that recruitment 

gencies re d sting to t e c nges in t e domestic 
or m r et nd rein enting t emse es  R t er t n 

going n r t nd e iting t e domestic or  siness  
t e  re ttem ting to nd  ne  ro e or t emse es 
as brokers for live-out domestic work, after they have 
e ecti e  done t t or e rs or i e in domestic or

n ddition  t o c e ning com nies e inter ie ed 
mentioned that they relied on bankrupt recruitment 

gencies to t t em in to c  it  n  nem o ed 
domestic workers that were left under their 
res onsi i it   tr ns erring n  rem ining or ers 
to c e ning com nies  t e recr itment gencies o d 

e o o ding t is res onsi i it  onto t e c e ning 
com nies  T is r ises serio s concerns reg rding 
the conditions of these transfers and the possibility of 
forced labor.

Cleaning Companies as New Intermediaries

it  t e m r et s i ting to rds i e o t or ers  
c e ning com nies m  ecome t e ne  rim r  

ro ers or domestic or  in t e co ntr  e er  s 
who shifted from live-in work to live-out work after 

 mentioned t t t e  re ied rim ri  on c e ning 
com nies to nd o s  T is is ec se  contr r  to se
em o ed s o e een or ing inde endent  
for years prior to 2019, the newly independent workers 
do not have a well-established network of employers. 
T is re it  orces c e ning com nies into t e 
medi ting ro e et een i e o t or er nd em o er 
simi r to t e ro e o  recr itment gencies in t e c se o  
live-in workers.

The presence of this intermediary between worker 
and employer threatens the workers’ access to a fair 

ge  redict  most o  t e c e ning com nies 
e inter ie ed ere re ct nt to gi e s t e rices 

t e  c rge t eir c ients  nd o  m c  t e   t e 
workers. This could be partly due to the variation of the 

rices nd ges s  res t o  t e inst i it  o  t e oc  

c rrenc  not er e n tion is t t t e  did not nt 
to reveal the discrepancy between the price paid by the 
c ient nd t e ge e rned  t e or er

Nationality Preferences

ost com nies nd indi id  em o ers sti  re  
e i  on t e or o  s to ens re t e contin it  

o  t eir ser ices  e er  o  t e c e ning com nies 
representatives that we interviewed noted that 
e nese or ers re sti   minorit  in t e e d  
t o g  t eir n m er s incre sed ter t e crisis  

T is s ggests t t t e entr  o  e nese omen to 
the domestic work sector is not yet a trend that can be 
gener i ed  contr r  to t is o ten re orted in t e 
medi  T e di c ties e ced in re c ing e nese 
domestic workers for the purpose of this study also 
con rms t is nding

en s ed o t t e n tion it  o  t eir em o ees  si  
o  t e ten c e ning com nies e inter ie ed re orted 

iring e nese nd migr nt or ers  ne mentioned 
iring migr nts  e nese nd ri n or ers  T o 

com nies re orted iring migr nts on  i e not er 
re orted iring ri ns nd e nese or ers on  t 
of the ten companies, only two accepted Syrian workers. 

When asked about the preferences of their clients 
it  reg rds to t e or ers  n tion ities  t o 

com nies con rmed t t t eir c ients re er migr nt 
workers, while one of them also noted that this trend 
is decre sing  re erence or migr nt or ers o er 
non migr nts m  e d e to t e ct t t t e  re in 
a more vulnerable position, which compromises their 

rg ining o er nd t eir i it  to de  e oit tion  
n ot er ords  s re ercei ed to e more i e  to 

put up with conditions that other workers would not 
cce t  not er ctor mig t e re ted to t e c t r  
s ect s m n  em o ers e ie e t t ing  or er 
rom  di erent c t re m  rotect t eir ri c  n 

t eir ie   migr nt or er is ess i e  to s re t eir 
secrets and threaten their privacy and reputation. 

Only one out of ten companies reported that some 
c ients re est e nese or ers s eci c  T o 
com nies re orted t t sometimes t e  get c ients 
who refuse to hire Syrian workers but would accept any 
other nationality. The latter is the only nationality to be 

t nt  denied or  ccording to o r s r e  ic  
s ggests t t t e c rrent economic crisis mig t e 

e ing not er e o  eno o i  to rds ri ns  
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Three companies said that their clients do not prefer 
any particular nationality over the others. One of 
these companies stressed that clients would usually 

rioriti e t e c e est o tion i e  reg rd ess o  
the nationality. 

n r e  o r n sis o  on ine o  d ertisements 
shows that most advertisers did not specify the 
n tion it  o  t e or er t e  so g t  T o o  t e 

d ertisements e en st ted e icit  t t t e or er s 
nationality does not matter. The few individual online 
advertisers who did specify the nationality of the worker 

ere s o o s  si  osts so g t e nese or ers 
e c si e  one so g t ri n or ers e c si e  

nd t o so g t eit er ri n or e nese or ers  
s or com nies d ertising on ine  on  one o t o  

si  c e ning com nies s eci ed e nese nd ri n 
or ers e c si e  T is dds  to  tot  o  ten osts 

which specify a nationality preference, out of a total of 
46 online advertisements (22%).

Non-Migrant Domestic Workers

es ite o r m ti e o tre c  t ctics  e on  m n ged 
to inter ie   tot  o   non migr nt domestic or ers 

e nese  ri ns  estini ns  nd d nese  T e 
m orit  o  t e non migr nt or ers e s r e ed  o t 
o   e een doing domestic or  or more t n e 
years, some of them more than ten years. Only three out 
o  t e teen res ondents st rted t is or  in t e st 
t o e rs s  direct res t o  t e ongoing  crisis 

ic  g in  c s into estion t is e gger ted trend 
o  e nese domestic or ers  re orted in t e medi

To m n  non migr nt domestic or ers in e non  
domestic or  is n emergenc  n nd not  ong term 
o  o tion   o  t e res ondents ssoci ted t eir o s 

it  neg ti e connot tions nd e t t e need to ro ide 
sti c tions or rs ing s c  o s  n ct  m n  

e nese domestic or ers re sed to t  to s or t t 
re son  n  o  t e eo e o e een doing id 
domestic work for several years mentioned that they did 
it intermittent  nd on  en t eir n nci  sit tion 
necessitated it. All workers mentioned that economic 
hardships or their family circumstances forced them 
into it  ome or ers e ressed t e dis ro  o  
their families or spouses towards paid domestic work. 

ome o  t em mentioned t t t e  ere on  i ing to 
or  or s eci c mi ies t t t e  no  e  nd o d 

respect them. 

Working conditions in the new 
market
Multiplicity of Tasks

omestic or ers in e non re no n to   
t e c re needs o  t eir em o ers  inc ding c e ning  
coo ing  sitting  c ring or t ose o need d i  
company or assistance (the elderly, people with 
dis i ities  eo e o re i  etc  et c re  grocer  
s o ing  etc  r con ers tions it  s re e ed 
a common perception that employers openly favor non-

s o er s  T e  gi e t em t s s t t do not 
re ire s m c  sic  e ort s t ose entr sted to 

s  nd tend to re est one t e o  t s  rom non
s  s o osed to t e m ti icit  o  t s s e ected 

rom s  T e em o ers  ttit de re e s  dee
rooted r cism nd denigr tion o  c  odies seen s 
in erent  i t or e i ting nd ro g  or  

ne ositi e s ect o  s itc ing rom i e in or  to 
o r  or  is t t it orces em o ers to rioriti e nd 

s eci  t e e ct t s s re ired  d e to t e im osed 
time limit. This may open up the possibility to refuse 
cert in t s s  or negoti te di erent r tes or di erent 
t es o  o s  T e c e ning com nies e inter ie ed 

re d  m e  distinction et een di erent t es o  
o s  e ed s  c e ning  dee  c e ning  sitting  
etc  T is s ggests t t t ere is re d  n nderst nding 
in t e m r et o  t e di erent t es o  or t t go into 
t e c tc  term domestic or  n t t ig t  one 
co d rg e t t t e conditions o  ree nce or  seem 
to e more nderst nding o   or er s sic  or 
than in live-in domestic work, where these distinctions 

re e ected to e com eted  t e or ers  t re 
not accounted for in the labor contract. 

Working Hours 

or ing o rs r  gre t  mong se em o ed 
domestic workers. The number of hours they work 
per week depends on the number of employers they 

re e to re c  t e o r  ges t t t e  re e 
to negoti te  nd m n  circ mst nti  ctors re ted 
to t e inst i it  o  or ing in e non t t is time 
inc ding i i it  o  ic tr ns ort tion  

related lockdowns, etc.)
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There are three modes of employment observed 
mong se em o ed migr nt nd non migr nt 

domestic or ers

Full-time employment re ers to t e greement 
between the worker and one employer to provide 
ser ices e or si  d s  ee  et een t ree 
and nine hours per day. In these cases, the worker 

s one m in em o er t co d so t e e tr  
s i ts it  ot er em o ers in er rem ining time  

ost or ers in s c  greements i e o tside t e 
employer’s household. They are paid on a monthly 
basis, at a predetermined rate that does not vary 

n ess renegoti ted eriodic  it  t e em o er  
n some r re c ses  t e or ers gree to i e t 

t e em o er s o se  i e ing t e reedom 
to work for other employers. One such worker of 

ri n n tion it  re orted t t er em o er gi es 
er  room in t e o se in e c nge or er or  
nd does not ro ide n  n nci  income  

time employment provides stability for the worker 
t ts er t ig  ris  o  oss o  income or 

s e ter  in e ce tion  c ses  s o d er rim r  
employer dismiss her for any reason.

Part-time employment re ers to t e greement 
between the worker and one or several employers 
to ro ide ser ices t reg r re sc ed ed 
inter s  ment is m de on  mont  sis nd 
the worker lives outside her employer’s house. The 
m orit  o  migr nt nd non migr nt or ers e 
s o e to t nder t is mode o  em o ment

Occasional employment re ers to ro iding 
ser ices to em o ers on  needs sis nd getting 
paid by the hour. This mode of employment 
is t e most rec rio s  or s  it is s  
a temporary situation until they build up their 
net or  o  em o ers t ro g  i ding tr st 

nd getting re err s  or non migr nt or ers  
occasional domestic labor provides an income in 
times of need.

Full-time and part-time employment can also refer to 
in orm  nd or  contr cts greed to it  c e ning 
companies. In these cases, the company pays the 

or er on  mont  sis nd e tr cts  ro t rom 
the client’s payment. One of the workers we spoke to 
re orted eing ro c ed   com n  ic  s 
t e em o ees   er mont  or  time 
o  i e c rging t e c stomer   er 
mont  T is me ns t t t e com n  is m ing  ig  

ro t o    er or er er mont  T is mode 
o  em o ment ro ides o  sec rit  t re ents t e 

or er rom recei ing t e  mo nt t t  c ient is 
i ing to  or er ser ices

ene ts

n t e sence o  n  orm  contr cts  o  ene ts 
re gener  c ing  n some c ses  or ers m n ge 

to negoti te n ddition  s m or tr ns ort tion to e 
id  t e em o er  o t o   or s o  rtici nts 

in e tem er  si  s re orted t t t e  recei e 
 s m or tr ns ort tion in ddition to t eir ges  T e 

s m ried mong t ese or ers rom   to 
  er s i t  n ddition  nine o t o  ten o  t e 

s r e ed c e ning com nies ro ide tr ns ort tion 
or t e or ers in  com n  c r or n  T e rem ining 

com n  inc des n nci  com ens tion or 
transportation in the worker’s monthly salary. None of 
t e com nies or em o ers ro ide n  ot er ene t  
s c  s e t c re or e en n nci  com ens tion or 

or re ted in ries

en s ed o t t e ene ts t t t e  o d i e to 
recei e  s res onded it   ong ist o  necessities 
t t re com ete  o er oo ed  em o ers

• Transportation fees that increase in proportion 
to the increase in transportation fares;

• ment or o ertime or
• ment o   redetermined c nce tion ee 

when the employer cancels an appointment;
• ering ood nd ter on t e o
• id re  time t reg r inter s
• etting  ig er r te or nig t s i ts t n or 

day shifts;
• etting  ig er r te or more dem nding t s s  

com ens ting di erent t es o  t s s di erent  
or e m e   ig er r te or sitting t n 

or c e ning
• Contribution towards the payment of their 

residency and work permits renewal fees;
• When a uniform is mandatory, the employer 

should provide it or pay for it;
• en t e s i t ends te in t e e ening or t nig t  

 or  ri te t i or ro ide tr ns ort tion to 
the worker to ensure her safety;

• eriodic renegoti tion o  t e s r  to cco nt 
or t e re ent ess incre se in t e cost o  i ing
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Hourly Wages

47 ome  re orted getting id in   to   er o r  T ese ere e c ded rom t e c c tions  s t e  re resent  minorit  o  
 it  s eci c ctors onger st  in e non it  s me em o er  non e nese em o er  good connections  et s e  t e n m er 

gi en t e ig  e c nge r te  T eir e c sion s done in t e go  o  ing  more re resent ti e n m er o  t e ct  ges recei ed 
 t e m orit  o  E

T e ges o  se em o ed domestic or ers r  
gre t  de ending on  n m er o  ctors det i ed in 
t e ne t section  T e most not e di erence is t e g  

et een t e o r  ges o  non migr nt domestic 
or ers nd t ose o  s  t e tter eing ig er  on 
er ge  et een  nd   t e o r  ges 

or non migr nt domestic or ers r nged et een 
  er o r nd   or t e s me eriod  

t e o r  ges o  s r nged et een   
nd   er o r  

Hourly Wages in LBP 47

(occasional jobs)

Minimum Maximum Weighted 
Average

May - Jul 
2021

Wages of MDWs 10,000 35,000 (Not available)

Wages of non-migrant 
DWs 

7,000 15,000 12,000

Wages advertised online 
by individual employers

20,000 40,000 25,000

Aug - Sep 
2021

Wages of MDWs 10,000 50,000 28,500

Wages advertised online 
by individual employers

20,000 50,000 32,500

r s nd or s o s it  se em o ed s 
so re e ed  gre t ri nce in ges mong s 

t emse es  it   minim m e  to   er 
o r nd  m im m o    er o r e i ent to 

  er o r t t e time o  in t  nteresting  
workers from the same nationality seemed to be 
c rging simi r r tes  or e m e  in   

e o ser ed  c ster o  or ers rom d g sc r 
c rging ro nd   er o r  i e in t e s me 

eriod  or ers rom meroon c rged ro nd  
 er o r  s e ined  t e or ers  t is is d e to 

the access of each community to the same or a similar 
pool of employers, and the variance in socio-economic 
st t s cross di erent oo s o  em o ers
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T e gr  e o  re resents t e distri tion o  ges mong rtici nts in  or s o  e d in e tem er  t 
 time en t e  do r r te s   or t e do r

nteresting  t e o r  r tes d ertised on ine  
indi id  em o ers re  on er ge  ig er t n t e 
r tes s ed or  m n  o  t e or ers  ot  migr nt 

nd non migr nt   e consider t ese d ertised r tes 
s n indic tor o  em o ers  i ingness to  or 

domestic labor, we can observe that there is room for 
workers to increase the rates that they ask for. 

et een  nd e tem er  t e o r  r tes 
o ered on ine  indi id  em o ers e do ed  
T e s r  or t ese o s ried et een   

er o r nd   er o r it  n er ge o  
ro nd   er o r  n   s ries ere 
d ertised in e nese ir  n e tem er  on  one 

o  t e ten rt time o s d ertised on ine o ered  
s r  in  do rs  ic  mo nts to   er o r 
e i ent to   on t e c  m r et r te on 

t e d  t e o  s osted  

Monthly Wages
t rst g nce  t e mont  ges o  s re so 

consider  ig er t n t ose o  non migr nt s  
o e er  gi en t e ig  ri i it  in t e tot  or ing 

hours per month, the data available does not provide any 
real basis for comparison. The table below aims to provide 
in orm tion on t e i ingness o  em o ers to  s 
and should not be construed as a comparative table.

10 USD (150,000 LBP)
7 USD (105,000 LBP)

5 USD (75,000 LBP)
4 USD (60,000 LBP)

50,000 LBP
3 USD (45,000 LBP)

42,000 LBP
40,000 LBP
30,000 LBP
25,000 LBP
20,000 LBP
15,000 LBP
12,000 LBP
10,000 LBP

MDWs Hourly Wages
(September 2021)

Paid in USD

Paid in LBP

0  1  2  3  4  5  6  7  8  9
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Monthly Wages in LBP
(full-time jobs)

Minimum Maximum Weighted 
Average

May - Jul 
2021

Wages of non-migrant 
DWs 

1,200,000 4,200,000 2,700,000

Wages advertised online 
by individuals 

1,000,000 1,500,000 1,230,000

Wages advertised online 
by companies such as 
restaurants, hotels, etc.

600,000 2,500,000 1,360,000

Rate charged to the client 
by cleaning companies

1,100,000 1,500,000 1,300,000

Aug - Sep 
2021

Wages advertised online 
by individuals 

800,000 5,000,000 2,000,000

Wages advertised online 
by companies such as 
restaurants, hotels, etc.

1,000,000 2,200,000 1,600,000

et een  nd e tem er  t e mont  r tes 
o ered on ine  indi id  em o ers incre sed  

 T e s r  or  time o  s ggested  ri te 
em o ers r nges et een   nd  

 it  n er ge o    er mont  T e 
n m er o  o rs re ired r  gre t  et een osts  

n  one on ine o  osting or  time o  o ered 
 s r  in  T e r te is   e i ent to 

  on t e d  t e o  s osted

s or t e c e ning com nies e inter ie ed  o r 
companies refused to disclose their employees’ 

ges   o r re orted ing t eir or ers in do rs  
it  ges r ing et een  nd   t o 

com nies re orted ing et een  nd 
  er or er er mont  ne o  t ese 

pointed out that the monthly sum may reach 3,000,000 
 en direct c ient ti s to or ers re inc ded  

T is indic tes t t t e ment o  i ing ges re ies 
on the “kindness” of employers rather than any real 
mechanisms of protection. 

LBP vs. USD
T e m orit  o  E s re orted t t t eir ges re 

id in  T is ies to t ose or ing it  indi id  
employers, private institutions (restaurants, hotels, 

sinesses  etc  s e  s c e ning com nies  T e 
e  c ses ere em o ers contin ed to  in  

ere  mong s  on s do not negoti te or 
ment in  T e m in re son or t is discre nc  

is t e necessit  or s to tr ns er mone  to t eir 
mi ies ro d ere s non s re gener  in 

e non it  t eir mi ies nd do not c rr  t is dded 
e ense

nteresting  o r c e ning com nies re orted ing 
t eir or ers in do rs des ite t e crisis  it  ges 

r ing et een  nd   T is seems 
ig  n i e  nd contr dicts t e in t recei ed 

from the workers, as well as the data we collected 
rom on ine o  d ertisements m de  c e ning 

com nies  ss ming t t t ese re orted g res re 
cc r te  o e er  one e n tion co d e t t 

onger term em o ees in  com n  mig t sti  ro t 
rom ges in  i e ne  recr its re id in  
s or on ine o  d ertisements  on  one o t o   
osts d ertised    mont  ge ic  
mo nted to   s er t e c  m r et 

r te on t e d  t e o  s osted

Explanation of the difference in wages
Our conversations with workers revealed a number of 

ctors ic  come into  en deciding on  ge  
Some of these factors relate to the worker and her 
personal circumstances. Others relate to the employers 

nd t e gener  conte t in ic  t e  o er te
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ctors re ted to t e or er

Living expenses: t e e  ctor infl encing 
or ers  decisions o t t eir ges is e ident  

t eir i ing e enses  T e s m o  t ese e enses 
should, in theory, indicate the bare minimum 
income which the worker should raise every month. 
In practice, however, several workers fall short and 

resort to c tting necessities t t e e ense o  t eir 
sic  nd ment  e t  n id rent so ts 

t em nder  signi c nt t re t o  e iction  ring 
one o  o r or s o s it  s  e cond cted 

n e ercise to c c te t e mont  e enses 
necess r  or s r i  nd noticed  ig  ri i it  

ic  rt  e ins t e ri i it  in ges

Expenses in LBP Minimum Maximum Average

Rent 300,000 1,000,000 540,000

Food (including baby food) 300,000 2,000,000 860,000

Groceries other than food 100,000 500,000 380,000

Drinking water 50,000 500,000 198,00

Non-drinking water 0 400,000 88,000

Electricity 20,000 50,000 35,000

Generator 300,000 1,000,000 585,000

Telephone +internet 42,000 110,000 81,000

Medical expenses 0 300,000 205,000

Education/nursery 100,000 1,400,000 660,000

Total 2,177,000 3,220,000

Number of dependents: another key factor is the 
number of dependents for each worker, both in 
e non nd in t eir co ntr  o  origin  e endents 

in e non e  direct e ect on t e or er s i ing 
e enses  nd de endents ro d c rr  n e en more 
consider e n nci  eig t s t e  necessit te t e 
tr ns er o  mone  in 

Documentation status: In some cases, the worker’s 
doc ment tion st t s infl enced t eir decision o t 
t eir ge  T is is d e to t o re sons  t e rst is 
that the yearly renewal of these documents is costly, 
which means that documented workers have more 
ees to cco nt or i e setting t eir s r  nd tend 

to consider it ir to s  or ig er ges  T e second 
reason is possibly the preference of some employers 

o mig t o t to em o  or ers o re eg  
residing in t e co ntr  t is im ort nt to note t t e en 

en   s eg  residenc  nd or  ermits  s e 
o d sti  e re ing er residenc  terms t e moment 

s e or s or someone ot er t n er origin  s onsor

Type of job: t e t e o  or re ired  t e em o er 
c n so infl ence t e r te  s c e ning  sitting  nd 
c ring or t e e der  or t e sic  re ire di erent s i s 

nd  di erent e e  o  e ort  n some c ses  em o ers 
value some forms of care work more than others, and 

re t ere ore i ing to  more or t e ser ice

Fear of unemployment: t o g   or ers gree 
t t t e r tes t e  c rge signi c nt  nder e t eir 

or nd re o ten ins cient to co er t eir i ing 
e enses  t e ercei ed sc rcit  o  o  o ort nities 
and their fear of unemployment severely hinder their 

i ingness nd i it  to dem nd ig er ges
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ctors re ted to t e em o er or conte t

Employer’s ability to pay: ost or ers c rge  ed 
r te or t eir or  reg rd ess o  t eir em o er  n some 
instances, however, workers assess their employer’s 

i it  to  nd d st t eir r tes ccording  t o g  
it in n dmitted  imited m rgin  T eir ssessment 

is sed on t e em o er s ercei ed ccess to  
(determined based on their nationality, occupation, and 
other criteria), and perceived socioeconomic class more 
gener  ssessed sed on t e si e o  t e o se  
number of cars, house location, etc.).

Perceived market rate: not er determining ctor 
is t e mo nt c rged  ot er E s  s e e 
seen o e  t is ercei ed m r et r te ries gre t  
de ending on t e or er s soci  net or  or ers in 
t e s me soci  circ e tend to c rge simi r r tes  s 
s c  o  r tes nc or  or ers  ges nd re ent 
t em rom dem nding  ir ge

USD rate in Lebanon: t e m orit  o  migr nt or ers 
c me to e non to s ort t eir mi ies in t eir ome 
co ntries nd c nnot orgo t is res onsi i it  T is is  
cr ci  ctor ic  sets t em rt rom non migr nt 

or ers s c  s e nese  ri n  nd estinin n 
n tion s in e non  nd sti es t e g  ic  e ists 

et een t e ges o  se em o ed s nd non
s  s or ers c n on  tr ns er mone  ro d in 

 t e fl ct tion o  t e  r te in e non s  
direct impact on the worker’s ability to send remittances.

USD rate in countries of origin: the discrepancies 
mong co ntries o  origin it  reg rds to t e rc sing 
o er o  t e  do r s direct im ic tions on t e 

ge t t   negoti tes nd cce ts  or e m e  
Cameroonian women pointed out that their rates tend 
to e ig er t n g s  nd Et io i n omen or 
e m e  d e to t e di erence in t e e o  t e do r 

mong t ese co ntries
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e non s co se is tering t e domestic or m r et  
in t ndem it  nd sometimes d e to t e go ernment s 

o icies t rgeting s  t eir ccom n ing 
discourse, supported by the media’s narrative, and the 
conse ences o  t e m ti ceted crises  

n its ic disco rse  t e  est is ed  direct 
in  et een nem o ment nd migr nt or  T e 
oc s s rim ri  on irreg r migr nt or mong 

ri n re gees  ter e nding to t e sc ego ting 
o  migr nts o   n tion ities  eg  st t ses  nd 
occ tions  T e  so ttri ted t e  s ort ge 
to t e remitt nces sent  migr nt or ers to t eir 
families abroad. These narratives were accompanied 

 o icies t t imed to red ce t e n m er o  migr nt 
or ers in t e co ntr  t ro g  r ids on irreg r 

workers, the facilitation of voluntary repatriation of 
migr nts  nd t e red ction o  t e n m er o  or  

ermits or ne  s  To com ement t is o ic  t e 
 c ed on t e re cement o  migr nt or it  

e nese or  it  t e re e ted romise to im ro e 
or ing conditions or o  s i ed  o s

n r e  t e medi  so g t to destigm ti e domestic 
or   i ing c e ning com nies em o ing e nese 
omen nd r ising e nese omen o t e on id 

domestic or   ortr ing t e e nese or orce s 
re ct nce to t e o  s i ed  o s s re ted to stigm  

nd e nese or ers  s osed iness  t e medi  
e ecti e  de o itici ed t e iss e nd m s ed t e re it  

e ind t is re ct nce  t e dism  or ing conditions

n t e gro nd  t e dr stic decre se in t e n m er o  
s in t e co ntr  co ed it  em o ers  in i it  

to pay a live-in DW’s salary, have led to a noticeable 
s i t rom re erence or i e in s to  re erence 
or i e o t s  o ten reg rd ess o  t e or er s 

n tion it  T e economic do nt rn  t e  o icies  
nd t is ne  emerged re erence or i e o t or ers  

e c sed recr itment gencies to o er te s c e ning 
com nies   doing so  t e  re osition t emse es s 
the primary brokers between employers and domestic 

or ers nd s eg rd t eir ro e in t e m r et

T ese c nges co d resent ne  o ort nities or 
im ro ement in t e or ing nd i ing conditions o  
domestic or ers  T e s  or non s to enter t e 
domestic or m r et c n e c it i ed on to s  
or t e recognition o  domestic or  s or  nd t e 

g r ntee o  or rotections or  domestic or ers  
n t e ot er nd  i re to recogni e t e ne  trends 
nd ge ring d oc c  e orts to rds it mig t res t in 
 missed o ort nit  nd n e nsion o  e oit tion 
rom one o tion gro   migr nt domestic or ers 
 to  rger one   domestic or ers  

i e t e tim te go  rem ins to o is  t e  
system in all its institutional manifestations, practitioners 
in t e e d o  migr nt rig ts  or rig ts  nd omen s 
rig ts  o d ene t rom c t ing org nic trends t t 

re e ecti e  c enging t e er  conce t o   
on t e gro nd  T e s i t to rds inde endent i e
out domestic work threatens the very concept behind 

 ere e c  or er is eg  nd r ctic  tied 
to er eg  s onsor  oining e orts to ens re t t t is 
shift results in decent work for all domestic workers, 
r t er t n re ic te t e e isting e oit tion t ro g  
ne  s stems  m  e ecti e  ring n end to t e  
system as we know it. 
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